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Dear Applicant

Thank you for your interest in our current vacancy.  Please find enclosed the following documents for completion and return: 

· Application Form, and Guidance Notes
· Employment Monitoring Form

Please note that CVs will not be accepted without a completed Application Form but you can include your CV in addition to an Application Form.  Please fully complete the Forms and email to hr@bancrofts.org or send to HR at the above address.

Below are some important details for your information:

1	Child Protection Statement
Bancroft’s School is fully committed to the safeguarding of children – ensuring that the wellbeing of the child is paramount.  For pupils to feel that they are able to do their best and achieve their full potential, it is important that they feel safe and supported in the school environment.  Everyone working at Bancroft’s, whatever their role, is very aware that the issues to do with the protection of children are of the highest importance.  Trust underpins everything that that we do in schools.  The parents of our pupils entrust the care of their children to us and together we are responsible for their wellbeing.

In relation to safeguarding, Bancroft’s aims to ‘prevent’, ‘protect’ and support all its pupils by addressing child protection in the curriculum, pastoral activities and in the management of the school, and by empowering and enabling staff to be vigilant for vulnerable students through training and information dissemination.

Bancroft’s has policies which deal with safeguarding.  Child protection and safer recruitment, which comply with the Independent Schools Standards Regulations and with the DoE’s safeguarding children and safer recruitment statutory guidance.

[bookmark: _Toc271724523][bookmark: _Toc411521342]2	Equal Opportunities Statement
The School supports the principle of equal opportunities and opposes discrimination on the basis of age, sex, marriage and civil partnership, gender reassignment, race, disability, sexual orientation, religion or belief, pregnancy and maternity and part-time or fixed-term employment (defined as Protected Characteristics).  Being a committed equal opportunities employer, the School will take every possible step to ensure that employees are treated equally and fairly.  This applies to the School's employees, whether permanent, temporary, casual, part-time or on fixed-term contracts, to ex-employees, to job applicants and to individuals such as agency staff and consultants and volunteers who are not our employees, but who work at the School (collectively workers).
3	Recruitment of Ex-Offenders
The School will not unfairly discriminate against any applicant for employment on the basis of conviction or other details revealed. The School makes appointment decisions on the basis of merit and ability.  If an applicant has a criminal record this will not automatically debar him/her from employment.  Instead, each case will be decided on its merits in accordance with the relevant objective assessment criteria.

The School recognises that all positions within the School will amount to "regulated positions" within the meaning of the Protection of Children Act 1999 (as amended by the Criminal Justice and Courts Services Act 2000).  Therefore all applicants will be expected to declare all previous convictions (including those which would normally be considered "spent" under the Rehabilitation of Offenders Act 1974).  A failure to disclose a previous conviction may lead to an application being rejected or, if the failure is discovered after employment has started, may lead to summary dismissal on the grounds of gross misconduct.  A failure to disclose a previous conviction may also amount to a criminal offence.

Under the relevant legislation, it is unlawful for the School to employ anyone who is included on the lists maintained by the ISA, DoE, the Department of Health and the Vetting and Barring Bureau of individuals who are considered unsuitable to work with children.  In addition, it will also be unlawful for the School to employ anyone who is the subject of a disqualifying order made on being convicted or charged with the following offences against children: murder, manslaughter, rape, other serious sexual offences, grievous bodily harm, or other serious acts of violence. 
[bookmark: _GoBack]It is a criminal offence for any person who is disqualified from working with children to attempt to apply for a position within the School.  If the School receives an application from a disqualified person, or is provided with false information in, or in support of an applicant’s application, or the School has serious concerns about an applicant’s suitability to work with children, it will report the matter to the Police, CRB and/or the DoE Children’s Safeguarding Operations Unit.  It is also the School's normal policy to consider it a high risk to employ anyone who has been convicted at any time of any Class A drug related offences, robbery, burglary, theft, deception or fraud.


We hope that you find our pack provides you with an insight into working at Bancroft’s School. 





Yours sincerely
On behalf of Bancroft’s School 
HR Department
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